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Theory Paper Bty e
Part A Introduction i
Program: Post Graduate Diploma in Commercé (I Sen.) [Session: 2025-20 }
Subject: Cost Analysis ind Control e
l. |Course Code S AN B
2. |Course Title Cost Analysis and Control
3. [Course Type Corc—1 !
4. [Pre-requisite (If any) B.Com. . l
5. (Course Learning outconics On Sucessful Completion of This Coll.i'_.\‘#;—thc ;
(CLO) Students will be able :
Concept 0! Cust,

.To understund the
Inventory Control and Overhead Accounting.
2. To understand the learning about fixed and
variable cost and its Impact on Profitas well
fas decision making.
3. To undersand about types and preparation
of budget.

4. To undersand the various standards cost of

|

materials, labour and overheads.

5. To understand the determination cost of

product/service.

6 Credit Value ‘ 5

Total Marks Max. Marks 40+60 ]Mini. Passing marks: 40
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| Part B- Content of the Course P R e
Total No. ol Lectures- ey
No. of

Unit Topic _ Lectures

. (Concepts and practices system of Cast Accounting in ancien| 13 !
India. History of Cost Accounts n India, Methods of Cost |
Accounting in India, Various Cost Concept, Techniyues of :
iCosting, Installation of Costing System, Metheds of Inventroy
Control, Overheads Accounting.

2 Process Accounting, Joint and By-Product, Equivalent Production 15
land Inter Process Profit, Operating Cosl.

3. Marginal Costing: Concepts, Use of Marginal Costing in Indian &
Industries, Break Even Analysis, Price Strategy: Factors
Influencing Product Pricing, Pricing Decision Process, Methods
of Determination of Pricing.

4. Standard Costing and Variance analysis, Budgetary Control: 15
Basic Concept, Preparation of Functional Budgel. i ;

5.  [Differential Cost and Control: Concept of_-I—)—xfTi‘_rcntiul Cost, [3 1
Decision Making and Different Cost, Cost Reduction and Cost |
Control Process, Cosl Audit: Objectives and‘Advnnmgcs. - I I

Keywords/Tags:

Concept of Cost, Overhicads, Joint and by- Product, Operating Cost, Marginal Eostr

Budget, Standard Costing, Variance Analysis, Differential Cost. [

Part C- Learning Resources f

Text Books, Reference books, Other Resources

Suggested Readings:
1. Agrawal M.L., Dr. Gupta - Cost Accounting, Sahitya Bhavan Publications, Agra
2. Arora, M.N. : Cost Accounting - Theory, Problems and Solutions, Himalaya
Publishing House, New Dehlr.
3. Banerjee- Cost Accounting : Theory and Practice, PHI.
4. Jain and Narang - Advanced Cost Accounlinlg, Kalyani Publishers.
5. Jawaharlal - Cost Accounting, McGraw Hill Education,




ahity Bhavan Publication.

6. Mehta DK, - Cost Accounting, Sanjiy. 9
Cost Acconnling. Raniesh ook depot.

7. Qswal Maheshwari -
e, Shree Mahavir ook depot.

Q. S.N. Maheshwar = Cost Acconnti

Q. 2. mIs, WIS, HRIEIE N i, e nimerrgr el

10. 2, gar L3, - AT AEIET, iffea wwert ufeeTaerT W3 ferregedd, AT

Suggestive digital platforms/ Web links
Cosmn(iM:maremenb’-\ccountinﬂ, df

1 https:/Aswawv.icsi.edu media/website
2.hrtps://\~.'ww.slideshare.nel/ramnsnkhn/cost-nnm’-.-»siyaml-con,tr_o?
3.https:/ln1u.ac.in/wp-content/uploads/mz ZfDB/Atl\‘JnCL‘d—COS'.‘Accolmlm_ﬂ_mi_f
4.htlDS://mu.ac.in/wp-contenE/uploads/ZDZl/OB.’F‘ﬂ.Com-Cost-Mana ament-Azcounting. off
s.huns:/ioms.bdu.ac.inlec/admin/contents/3a7p16w1cazzozeosz812424179.gdf
Bhttpszllhpuniv,ac.in/hpuniv/upload/uploadfiles/’f'\ies/3m_f

7 https:/lwww.porttitv.edu.bd/ﬂ[es/6364448053648707 7?CostManagemenLAccounling&Con
8. https://mdu.ac.in/UpFiles/UpPd EFiles/’lOZ_Ojia_g{Advanced‘.’_'gg(_?_ost%l(mccountiag-
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| Part D- Assessment and Evaluation

— e —————-

Suggested Continuous Evaluation Methods:

Maximum Marks: 100
Continuous Comprehensive Evaluation (CCE): 40 Marks University Exam (UE):

60 Marks

[nternal Assessment: CTa_ss Test Assignment/prescntation

Continuous As Per Ordinance 14(2) 40
Comprehensive Evaluation

(CCE)

External Assessment: SLL(H)II('\J—EIKJ;[_(—)I_L-\_IIIH;:T.1()4)— o "‘
University Exam Section Section (B): Long Question (5%§ = 40) i i
Time: 3 Hours

. ) b
Any remarks/Suggestions: ' Q/ ﬁﬂ/
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Theory Paper
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r_.
H‘ ogranm: Post Graduate l)lplnT\_m i Commerce a Sen. - ‘wmnn 2(12“- A0
- \“hlk‘\‘.b‘i-"lnlfﬂlllll.ﬂ Hvlw\nm-r e
lLI, ICourse Cade % ] ke };,?.;J
%l(.“oursc Title T sy Or L.mu.ﬂmu.nl BBeheviour ]
i‘__]‘Cour\c Type Core = I »
4. [Pre-reguisite (11 any) 13.Conn.

On successful completion of this course,

5. lCourse Learning oufcomes
(CLO) students will be able to -
. Develop understanding about basics of

Organizational Behaviour.

2. Depth understanding of action rescarch
as a process and an approach.

3. Know the concept of organizationa
behavior and understand the role of
managers.

4. Applving group dynamics and
leadership qualitics in an organizalion.

Analyzing best management practices

wn

around the world.
6. Evaluating emerging trends in
corporate structure, stratcgy and culture

in India.

Credit Value ' 5
Total Marks Max. Marks 40+60 ll.\»iini. Passing marks: -0 —]
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L Part B- Coutent of the Conrse : S o

L

Total No, of Lectures-

== Nt
Unit [Topic i
; : s

1. Organization: Coneept, vature and need, importnee ol 5
Organization, Forms of organization in Indian industries
principles of organization,

Organization Structure and Design Authority and Responsibility
Relationships Delegation of Authority and Decentralization l
[nterdepartmental Coordination, Emerging Trends ol Corporate |
Structure in Indian.

>, Organizational Behavior: [5
Organizational Behavior - Concept  and  significance;
Organizational behavior in Indian philosophy, Lmergence and
ethical perspective, Attitudes, Pereeption, Learning, Personality.

3. Group Behavior: = | 15
Groups in organizations, Influence, Group dynamics, Team
building - Interpersonal relations, Group decision making
techniques, Sources of power — Power centers — Power and
Politics. Communication: . transuclional analysis in
communication skills.

4. [Organizational Conflict : Dynamics and management, Sources,) 15
patterns, levels and types of conflict; Traditional and modern
approaches  to  conflict.  Functional and  dysfunctional
organizational conflicts: Resolution of conflict. Motivation —
meaning, importance, factors and principles.
motivation meaning, importance, factor and theorics o
motivation.

5. Organizational Culture and Work Stress: 15
Meaning, Definition and role of organizational culture, cultural
dimension, culture on organizational cilectiveness, coneept of _I
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Lemedial measurces

5 : | .
of work stress 3 |
Behavior,  Group Behavior,

Stress, Sources of s(ress, sIress consequences. |

[Keywords/Tags: Ovganization,  Organisational

Conflict, Culture, work stress :

|

Part C- Learning Resources i

Text Books, Reference books, Other Resourees

e T A (],
1. Blake, Robert & Mouton: Building a Dynamic Corporite through Grid (D,

Homewood

2. Burke W. W.: Organization Development Principles & Practice, Sage
Publication -

3. Edgar F. Huse: Organization Development & Change, Thomas Publication

4. Richard Beckhard: Organization Development Stratcgics & Models. Tata
McGraw Hill
S.Ramnarayan & Kuldeep Singh and T. V. Rao: OD - Interventions &

!-.Jl

Strategies, Response Books, New Delhi

6. S.Ramnarayan and T. V. Rao: OD - Accelerating Learning &
Transformation, Sage, New Delhi

7. Thomas H.Patten: Organization Development through Team Building,
Thomas Publication

8. Wendell L. French, Cecil H. Bell: Organization Development, Prentice Hall

9. REw HR.F.- HISATCHE SUAEN
10. h, wr. v - WoreaTeTs SqaER, ®UT wdar R wy e sire
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Part D- Assessment and Evaluation e

Suggested Continuous Evaluation Methods:

Maximum Marks: 100

Continuous Comprehensive Evaluation (CCE): 40 Marks University Exam (UE)
60 Marks |

Internal Assessment: Class Test Assignment/presentation

Continuous As Per Ordinance 14(2) o
Comprehensive Evaluation

(CCE)

External Assessment: Section(A): Shori_@bstion{S*Ll =20) )
University Exanr Section Section (B): Long Question (3%8 = 40) ¥
Time: 3 Hours : Lok
Any remarks/Suggestions: @?Sii/_,
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Theory Paper
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r Part A lntr m!utlum

| .
IProgram: Post Graduate Diplomain Commeree (1 5enn) Session: 2()23— 0 !
I

| e
Subject: Business Lmumnnull

\1. [Course Code /4’_‘

E Course Title 'l .:mmcss Lovir omncut

5. ICourse Type __Lgl_k’;_[il—————-—-*—

4, [Pre-requisite (If any) : _E_Cfﬂi_ﬁ—————

5. [Course Learning outcomes On successful completion of this coursc,
(CLO) | students will be able -

1. To impart knowledge about business |
environments in India |

2. To develop understanding of |
globalization for India.

3. Understand the economic, social,
political and cultural environment of |
husiness in India

4. To develop understanding of foreign
direct investment

5. To develop the understanding forcign
trade policy

6 |Credit Value 5
7. [Total Marks f\"iux. Marks 40+60  [Mini, Passing marks: 40 !
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Part B- Content of the Course

L e A EREARTTN

Total No. of Lectures-

T No. of

Unit [Topic Lectures
A

1. Theoretical Framework of Business Environment In India: 15

Concept of business environment on the basis of Indian religion,

krends and values, significance and nature of business

environment; clements of environment internal and external,

changing dimensions of business environment. liberalisation,

privatisation and globalisation, impact on indian industries.

Economic Environment of Business In India: Significance and 15

™~

elements of economic cnvironment, economic systems and
business environment, government policics industrial policy,
licensing policy, fiscal policy, monetary policy and EXIM policy.
3. |Foreign capital: Foreign dircct investments, trends andl 15

problems, multinational corporations and collaborations, foreign

exchange in India.
4. Socio, Cultural & International Environment of India: Social 15

|

responsibility of business, characleristics, components, Scope,
relationship between society and business, targets of socio-
cultural business environment, social groups, World Trade
Organization (WTO), International Monctary Fund (IMF) world

bank and UNCTAD.
5. [Technological Environment: Concepl, online channcls, onlind 15

services, advantage of online services, c-commerce, indian

jconditions of e-commerce, electronic banking, franchise business. l
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Part C- Learning Respurees _,,,,

e

Text Books, RLIULIILL‘ huuks ()w—‘*—"’_—”

2

w2

10.

Suggestive Re ading:

e Cone Mo
Adhikar, M. Economic Environment of Busingss Sultan Chiand & Sons Mot

Delft
Ahluwalia, I. J.: Industrial Growth
Alagh, Yoginder K: Indian Devclopment Plann

in India, Oxford University P'rcss Delhi.
ing and Policy, Vikas

Publication, New Delhi.

Aswathappa, K: Legal Environment of Business,
Delhi.

Chakravarty, S.: Development Planning. O\toxd University Press, Dehli.
Ghosh, Biswanath: Economic Environment of Business, Visas Publication,

Himalaya Publication.

New Delhi. 7. Govt. of India: Economic Survey, various 1ssues.

Raj Agrawal and Parag Diwan, Business Environment; Excel Books, Now
Delhi.

Ramaswamy, V.S and Nama Kumari: Strategic Planning for Corporate
Success, Macmillan, New Delhi.

Sengupta, N. K. Government and Business in India, Vikas Publication, New

Delhl.
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Suggestive digital platform/ \Web links:

’ - ness-cnvironment
1. https://www.suhanclmndamdsons.com/boeh/'zl | /busincss-cnvIron

2 htl}gs://cbo'oks.lpudc.in/conmcrce/mcom/lerm I@MM
MGT105 DMGT401 BUSINESS ENVIRONMENT.pdf
https://mvw.phindia.comﬂ’BookszookDeluil.—"9789354437731f’busmess-

)

environment-ahmed- ;
alam?srsltid=AfmBOoplLnZrVZSV4mg .\'PKHO\V_KOUO[Fli4(1ka_n_;Q\'DP

mBWcen3 1_ p-

4. htlps://www,pearsoncd.co.in/wcb/culcgory/Highcr Ed. and Vocational/Bus

ness and Economics/Business Environment.aspx

5. https://openstax.org/booksﬁinn'oduction-busincxsfp:lgcs.-"1-E—Lmdcrsiandinfz-

the-business-environment

Part D- Assessment and Evaluation \

Suggested Continuous Evaluation Methods:
Maximum Marks: 100
Continuous Comprehensive Evaluation (CCE): 40 Marks University Exam (UE):

60 Marks

[nternal Assessment: Class Test Assignment/presentation
Continuous As Per Ordinance 14(2) 40
Comprehensive Evaluation '

(CCE) .

External Assessment: Section(A): Short Question(5*4 = 20)
University Exam Section Section (B): Long Question (5*8 = 40) e
Time: 3 Hours i

Any rcn1arks/Suggc§iions: , Q/ ®/ L@g\/
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Theory Paper

Part A Introduction

Program: I’

ost Graduate Diploma in Commerce (I Sem.)

Session: 2025-20

Subjeet: Managerial Economics
L OIS, ..

1. [Course Code el
2. |Coursc Title Managerial Economics

3. |Course Type Core — IV

4. IPre-requisite (If any) B.Com

8.

Course Learning outcomes
(CLO)

5. To develop the ability to analyze the

On successful completion of this
course, students will be able -

—

. 'T'o knowledge about the nature and
importance of

Managerial Economics.

To knowledge about the theories
of firm,

To understand about the concept of
demand and production.

To understand about the theorics of
distribution.

;‘\.)

(]

=

trade cycle.

Credit Value

5

. [Total Marks

Max. Marks 40160 [Mini. Passing marks: 40
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L Part l;— Contént ol theCourse

Total No. of Lectures- | T ool |
No. of
Lectures

Unit [Topic

L Introduction Of Managerial Economies: Meaning, 15

hature, scope and importance of Managerial Ancient
Indian economy and Economic discipline, managerial |
concept of Kautilya's Arthyashastra, Role of vedas in |
modern managerial economics.
Theories of firm.

—r——— ]

Demand Analysis: Meaning of demand, law of
demand, elasticity of demand. Theory ol the customer

choice. Indifference curve approach.

159]

=t

Market Analysis: Introduction of market, structure, 135
of market, price determination under- perfect
competition, monopoly and imperfect competition,
studies of product market, financial market, labour
market. :

Production functions: Law of variable proportion, law
of returns to scale.
4 [Business Cycles: Nature and phases of businessy 15 |
cycle, theories of business cycle, Keynesian |
theory of employment. =
Profit Distribution: Concept and  theorics of i
distribution; Profit management, measurement
of profit, concept of risk and uncertainty, principles
of profit maximization.
Keywords/Tags: Managerial Economics, Demand Analysis, Forms of
Markets, Profit & Risk, Indifference Curve.

Part C- Learning Resources l
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V)

Text Books, Reference hooks, Other Resources

g ==

Suggestive Reading:

1. Chopra, O.P. Managerial Fconomics, McGraw Hill, Delhi.

2. Dean, Joel Managerial Economics, Prentice Hall, Dethi.

_ Varian, H.R. International Micro [Fconomics: A Modern Approach.
East Wcst Press, New Delhi.

4. Varshney, R.L. and Mal 1eshwau K.L. \'Iamwmml Economics, Sultan
Chand & Sons, New Delhi
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Suggested Continuous Evaluation Methods:
Maximum Marks: 100

Continuous Comprehensive Evaluation (CCE): 40 Marks University Exam (UE):

60 Marks g

Internal Assessment: Class Test }\ssignmcnt.:"prescm;ltion

Continuous As Per Ordinance 14(2) 40
Comprehensive Evaluation

(CCE)

External Assessment; Section(A): Short Question(5*4 = 20) |
University Exam Scction Seetion (B): Long Question (5%8 =40) i :

Time:; 3 Hours

Any remarks/Suggestions:

&

P M
- |




